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Rationale: According to university policy ACA-18, Regulation of Clinical and Lecturer

Appointments, “Clinical appointees are not eligible for tenure; however, in order to protect

their academic freedom, individuals appointed as clinical faculty shall be given long-term
contracts after a probationary period of not more than seven years.” The provision on 06.42
allowing clinical faculty in the IUPUI School of Education to serve indefinitely on short-term
contracts is not consistent with these requirements.

Proposed Revision: To bring IU School of Education Policy 06.42 in line with ACA-18, faculty in
clinical and lecturer roles in the School of Education at IUPUI will be reviewed for long-term
contract in the sixth year of employment or earlier. Two more modest revisions are also
included to clarify the policy. First, as demonstrated excellence in teaching is required for
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promotion references to satisfactory performance in teaching and excellent performance in
service are omitted. Second, to maintain consistency with university requirements the policy
refers to the The Guidelines for Preparing and Reviewing Promotion and Tenure Dossiers
rather than listing activities and instructions for dossier preparation,
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Long-Term Contract and Promotion Criteria for Lecturer Ranks

This document outlines the IUPUI School of Education's criteria for Lecturer
promotion to Senior Lecturer with arenewable multiyear contract, along with general
guidelines for dossier preparation, a dossier checklist, a routing and action form, and a
timeline information sheet.

Lecturers are eligible for promotion to Senior Lecturer with a renewable multiyear
contract after sixyears of employment in the lecturer ranks. However, in exceptional
cases, the department chairperson can recommend that promotion with a multiyear
contract be considered before the sixth year. ltshouldbenotedthatlLecturersmay

Dossiers for the awarding of promotion/long-term contracts to lecturer faculty are -

nermally submitted, and decisions made, jg no later than the sixth year of employment. In ;

order to receive a positive recommendation, lecturers must meet the criteria for
excellent performance in teaching; satisfactory or higher performance in service; and the
additional criteria described below. Research is not a category for evaluation of lecturer
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performance; however, research and scholarly contributions may be used to support
the categories of teaching and service where appropriate.

Criteria for Promotion/Long-Term Contract

In order to be promoted to Senior Lecturer with a multiyear renewable contract, the — { Formatted: Right: 0.08", Tab stops: 6.06", Left
candidate must bejudged as Excellent in teaching and either Satisfactory or Excellent in

service.
- [ Deleted: T
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Excellent Performance in Teaching. The candidate must successfully document < Formatted: Indent: Left: 0.1", Hanging: 0", Right:
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consistent outstanding performance inclassroom teaching. Additionally, the candidate
must document a solid record of publicly disseminated and peer reviewed scholarship in
teaching (includes publications and/or other forms of dissemination such as

presentations, in-service work with teachers or colleagues, coaching of professionals in
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the field, etc.), continued improvement in teaching, competence in leadership (formal | ,I[I)e'eted: T
or informal) related to the teaching mission of the unit, significant involvement in ‘ 1
course and program development where appropriate, and outstanding performance of | 1
organizational and oversight responsibilities. %
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Excellent Performance in Service. The candidate has documented significantly more <.
than a routine amount of involvement in service activities of outstanding quality or
effectiveness. Additionally, evidence of a developing reputation for excellence in
professional service (service that is directly tied to the candidate’s field of knowledge)
beyond the campus level must be evident.
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Satisfactory Performance inService. The candidate must document a record of - {Formatted: Right: 0.01"
acceptance, in a spirit of willing cooperation, of anormal number of departmental,

school, or university committee assignments and some participation in professional

organizations or service to outside groups.
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In addition to consideration ofteaching and service activities, promotion/long-term [ Deleted: In
contract recommendations, should be based on a prognosis of the candidate's future [ Deleted: a

achievements, as determined by dependability, growth, originality, potential, and [ Deleted: S

versatility of the candidate's work in relation to the mission of the School of Education at
IUPUI and of the particular unit within the School to which the faculty member is
assigned. That is, careful consideration should be given to the individual faculty

member's potential contribution to the unit and School mission; Deleted: SSIOns.{
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The Guidelines for Preparing and Reviewing Promotion and Tenure Dossiers
(http://academicaffairs.iupui.edu/PromotionTenure/IUPUI-Guidelines) guidelines-have-
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benoted, however, that these guidelines may change from year to year. Therefore it is
important to locate the most current version of this document and to review it
carefully for additional details on teaching and service as well as preparation of the
dossier. Each promotion/long-term contract candidate should work closely with
her/his department chairperson, beginning at the time of employment, to properly
document teaching and service activities and, ultimately, to prepare the dossier for
submission,

(
[
(
[
|
|

Formatted: Font: +Headings (Cambria), 12 pt

Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough

Formatted: Font: +Headings (Cambria), 12 pt

Formatted: Indent: First line: 0"

Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough

Formatted: Font: +Headings (Cambria), 12 pt

Teachine Activit

Deleted:

Formatted: Font: +Headings (Cambria), 12 pt

Formatted: Font: +Headings (Cambria), 12 pt

Deleted:

Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough

Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough

Formatted: Font: +Headings (Cambria), 12 pt

Formatted: Font: +Headings (Cambria), 12 pt, ltalic,
Font color: Custom Color(RGB(34,34,34)), Pattern:
Clear (White)

Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough



http://academicaffairs.iupui.edu/PromotionTenure/IUPUI-Guidelines
http://www.opd.iupui.edu/uploadsllibrarv/APPD/APPD3325.odf




\: Formatted: Font: +Headings (Cambria), Strikethroug

Formatted: Font: +Headings (Cambria), 12 pt,
| Strikethrough

|/ Formatted: Font: +Headings (Cambria), Strikethroug

Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough

\: Formatted: Font: +Headings (Cambria), Strikethroug

Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough

!\ Formatted: Font: +Headings (Cambria), Strikethroug

Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough

“{ Formatted: Font: +Headings (Cambria), Strikethroug

. — } Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough

\\ Formatted: Font: +Headings (Cambria), Strikethroug

Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough

|/ Formatted: Font: +Headings (Cambria), Strikethroug

. ‘ Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough
OtherSuppertingMaterials: { Formatted: Font: +Headings (Cambria), Strikethroug
A Formatted: Font: +Headings (Cambria), 12 pt,
=~ Documentation-ofany teaching orservice-awards Strikethrough
»— listof presentations-orconsultations | Formatted: Font: +Headings (Cambria), Strikethroug



http://www.opd.iupui.edufuploadsfllbraryfappd/APPD3325.pdf

»[ividence ofcourse/program-developmenterrevision Formatted: Font: +Headings (Cambria), 12 pt,

Evid fleadershi s \Strikethrough




Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough

) - t
e-
Depmttnent AresofExcellonca"T- -ag=chiz.= ‘

Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough

Formatted: Font: +Headings (Cambria), Strikethrougt

Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough

Formatted: Font: +Headings (Cambria), Strikethroug}

Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough




| Formatted: Font: +Headings (Cambria), Strikethrougt

—{ Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough

| Formatted: Font: +Headings (Cambria), Strikethrougt

Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough

stnatire title Formatted: Font: +Headings (Cambria), 12 pt,
| Strikethrough

telephen H

K

phene e-mail date Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough







o s Formatted: Font: +Headings (Cambria), 12 pt,

| Strikethrough
Academic Year ——————
INDIANA-UNIVERSITY PURDUE- UNIVERSITY INDIANAPOLIS FACULTY- \ Formatted: Font: +Headings (Cambria), Strikethrougt
ROUHNG-ANDACHON-LONG-FERM-CONTRACT EFORMEOR-
PROMOTION-REVIEW
A ( Formatted: Font: +Headings (Cambria), 12 pt,
Name: School: | Strikethrough
Promotion/lLongterm— Years-Credit toward-
eatrtraet

1( Formatted: Font: +Headings (Cambria), Strikethrougt

— Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough

|( Formatted: Font: +Headings (Cambria), Strikethrougt

— Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough

Formatted: Font: +Headings (Cambria), 12 pt,
| Strikethrough




JUPUI Committee——Approval—Disappreval — Abstention Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough

Dean-ofthe Faculties—Appreval— Disapproval— Abstention Formatted: Font: +Headings (Cambria), 12 pt,
Strikethrough

Chaneellor——Approval— Pisapproval— Abstention {Formatted: Font: +Headings (Cambria), 12 pt,

Strikethrough




	Criteria for Promotion/Long-Term Contract
	Teaching
	Professional Service:
	Important:  At the department or school level, a person well-informed about requirements for dossiers should review the complete dossier, ensure that all required materials are included, and place materials inthe proper order.  This reviewer may by an...
	Yearl
	Years 2-5
	Years 6 or Thereafter

	Academic Year _
	************************************************************************************

